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If 5,000 or more people are
expected to attend the
premises at any one time,
state the number expected to
attend
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State type of activity to be authorised, if not already stated, and give relevant further details, for example (but not
exclusively) whether or not music will be amplified or unamplified.

The premises will occasionally feature live music performances, including DJ sets during evening hours. All music will be
amplified, but sound levels will be strictly controlled through the use of installed sound limiters on all amplification
equipment to ensure minimal disturbance to surrounding properties.

State any seasonal variations for the performance of live music

For example (but not exclusively) where the activity will occur on additional days during the summer months.

There are no seasonal variations planned at this time. Live music performances will occasionally occur throughout the year
as part of our regular evening operations.

Non-standard timings. Where the premises will be used for the performance of live music at different times from those listed
in the column on the left, list below

For example (but not exclusively), where you wish the activity to go on longer on a particular day e.g. Christmas Eve.

We would like to request extended hours for live music on the following special dates:
New Year's Eve — until 02:00am
Christmas Eve — until 01:00am

These occasional extensions will allow the venue to host celebratory events aligned with public holidays and special
occasions.
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State type of activity to be authorised, if not already stated, and give relevant further details, for example (but not
exclusively) whether or not music will be amplified or unamplified.

The premises will play recorded music throughout operating hours (06:30 - 23:00). Music will be amplified and played
through an in-house sound system at a volume appropriate for a café and cocktail bar setting. Sound levels will be
controlled to ensure they do not cause disturbances to neighboring properties.

State any seasonal variations for playing recorded music

For example (but not exclusively) where the activity will occur on additional days during the summer months.

State any seasonal variations for the performance of recorded music:
There are no seasonal variations for recorded music. Music will be played consistently during operating hours throughout
the year.

Non-standard timings. Where the premises will be used for the playing of recorded music at different times from those liste
in the column on the left, list below

For example (but not exclusively), where you wish the activity to go on longer on a particular day e.g. Christmas Eve.

We would like to request extended hours for recorded music on the following special dates:
New Year's Eve — until 02:00am

Christmas Eve — until 01:00am

These extensions will allow the venue to create a festive atmosphere for special occasions.
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* required information

Section 13 of 21

PROVISION OF ANYTHING OF A SIMILAR DESCRIPTION TO LIVE MUSIC, RECORDED MUSIC OR PERFORMANCES OF
DANCE

See guidance on regulated entertainment

Will you be providing anything similar to live music, recorded music or
performances of dance?

" Yes (@ No
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State any seasonal variations

For example (but not exclusively) where the activity will occur on additional days during the summer months.

There are no seasonal variations for alcohol, basically, we provide alcohol during the time 10:00 to 23:00 every day. The
service during late night, 23:01 to 03:00, will occasionally be provided throughout the year as part of the venue's regular
evening operations.

Non-standard timings. Where the premises will be used for the supply of alcohol at different times from those listed in the
column on the left, list below

For example (but not exclusively), where you wish the activity to go on longer on a particular day e.g. Christmas Eve.

We request extended hours for late-night refreshment on the following special dates:
New Year's Eve — until 03:00am
Christmas Eve — until 03:00am

These occasional extensions will allow the venue to serve hot food and drinks during special celebrations while maintaining
aresponsible and controlled environment.

State the name and details of the individual whom you wish to specify on the
licence as premises supervisor

Name

First name
Family name

Date of birth

Enter the contact's address

Building number or name
Street

District

City or town

County or administrative area

Postcode

Country ;
Personal Licence number :l
(if known)

Issuing licensing authority
(f known) 1
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PROPOSED DESIGNATED PREMISES SUPERVISOR CONSENT

How will the consent form of the proposed designated premises supervisor
be supplied to the authority?

Electronically, by the proposed designated premises supervisor

® Asan attachment to this application

Reference number for conser If the consent form is already submitted, ask
form (if known) the proposed designated premises

supervisor for its 'system reference' or 'your
reference’.
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Non standard timings. Where you intend to use the premises to be open to the members and guests at different times from
those listed in the column on the left, list below

For example (but not exclusively), where you wish the activity to go on longer on a particular day e.g. Christmas Eve.

We request extended hours for late-night refreshment on the following special dates:
New Year's Eve —until 03:00 am

Christmas Eve — until 03:00 am

These occasional extensions will allow the venue to serve hot food and drinks during special celebrations while maintaining
aresponsible and controlled environment.
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Staff will be trained to refuse alcohol to intoxicated individuals.

No irresponsible drink promotions will be offered.

c) Public safety

Capacity Management & Emergency Planning:

The venue will operate within a safe occupancy limit to prevent overcrowding.
Emergency exits will be clearly marked, unobstructed, and regularly checked.
Fire & First Aid Measures:

The premises will comply with fire safety regulations, including functioning alarms, extinguishers, and clear evacuation
plans.

First aid kits will be available, and designated staff will be trained in first aid procedures.
Premises Maintenance & Safety Checks:
Regular inspections will ensure floors, stairways, and other areas are free from hazards.

Adequate lighting will be provided both inside and outside the premises.

d) The prevention of public nuisance

Noise Control & Management:

A sound limiter will be installed to prevent excessive noise levels from music and entertainment.
Music will be reduced in volume or switched off at designated times.

Patron Management & Dispersal Policy:

Signage will encourage customers to leave quietly and respect neighbors.

Door staff will manage closing times to ensure patrons leave in an orderly manner.
Waste & Litter Control:

Bins will be provided both inside and outside the premises.

Staff will conduct regular litter checks and clean up around the venue.

Delivery & Supplier Management:

Deliveries will be scheduled during appropriate hours to avoid noise disruption.

Bottles and waste will be disposed of responsibly, with no glass collection occurring late at night.

e) The protection of children from harm

Strict Age Verification & Challenge 25 Policy:

All patrons appearing under 25 will be required to present valid photo ID before purchasing alcohol.
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Acceptable forms of ID include passports, driving licenses, and PASS-accredited cards.

No Unaccompanied Minors in Restricted Hours:

Children will not be permitted on the premises without a responsible adult during evening hours.

The venue will not provide any entertainment or services inappropriate for children.

No Adult Content or Gambling Machines:

The premises will not offer any adult entertainment, age-restricted films, or gambling facilities.

Staff Training on Child Protection:

Staff will be trained to identify and report any concerns regarding child welfare.

A safeguarding officer will be designated to handle any child protection issues.

The above measures will ensure the venue operates responsibly and in full compliance with licensing objectives. Our focus

is on maintaining a safe, secure, and enjoyable environment for all patrons while minimizing any negative impact on the
local community.
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. A current passport endorsed to show that the holder is allowed to stay in the UK and is currently allowed to
work and is not subject to a condition preventing the holder from doing work relating to the carrying on of a
licensable activity.

. A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder which indicates that the named person can currently stay in the UK and is allowed to work relation to
the carrying on of a licensable activity.

. A current Residence Card issued by the Home Office to a person who is not a national of a European Economic
Area state or Switzerland but who is a family member of such a national or who has derivative rights or
residence.

. A current Immigration Status Document containing a photograph issued by the Home Office to the holder

with an endorsement indicating that the named person may stay in the UK, and is allowed to work and is not
subject to a condition preventing the holder from doing work relating to the carrying on of a licensable activity
when produced in combination with an official document giving the person’s permanent National Insurance
number and their name issued by a Government agency or a previous employer.

. A Certificate of Application, less than 6 months old, issued by the Home Office under regulation 18(3) or 20(2)
of the Immigration (European Economic Area) Regulations 2016, to a person who is not a national of a
European Economic Area state or Switzerland but who is a family member of such a national or who has
derivative rights of residence.

. Reasonable evidence that the person has an outstanding application to vary their permission to be in the UK
with the Home Office such as the Home Office acknowledgement letter or proof of postage evidence, or
reasonable evidence that the person has an appeal or administrative review pending on an immigration
decision, such as an appeal or administrative review reference number.

. Reasonable evidence that a person who is not a national of a European Economic Area state or Switzerland but
who is a family member of such a national or who has derivative rights of residence in exercising treaty rights in
the UK including:-

evidence of the applicant’s own identity - such as a passport,

evidence of their relationship with the European Economic Area family member - e.g. a marriage
certificate, civil partnership certificate or birth certificate, and

. evidence that the European Economic Area national has a right of permanent residence in the UK or is one
of the following if they have been in the UK for more than 3 months:
(i) working e.g. employment contract, wage slips, letter from the employer,
(i) self-employed e.g. contracts, invoices, or audited accounts with a bank,
(iii) studying e.g. letter from the school, college or university and evidence of sufficient funds; or
(iv) self-sufficient e.g. bank statements.

Family members of European Economic Area nationals who are studying or financially independent must also provide
evidence that the European Economic Area national and any family members hold comprehensive sickness insurance in the
UK. This can include a private medical insurance policy, an EHIC card or an 51, 52 or S3 form.

Original documents must not be sent to licensing authorities. If the document copied is a passport, a copy of the
following pages should be provided:-

(i) any page containing the holder's personal details including nationality;

(ii) any page containing the holder's photograph;

(iii) any page containing the holder's signature;

(iv) any page containing the date of expiry; and

(v) any page containing information indicating the holder has permission to enter or remain in the UK and is permitted to
work.
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If the document is not a passport, a copy of the whole document should be provided.
Your right to work will be checked as part of your licensing application and this could involve us checking your immigration

status with the Home Office. We may otherwise share information with the Home Office. Your licence application will not be
determined until you have complied with this guidance.

Home Office online right to work checking service

As an alternative to providing a copy of the documents listed above, applicants may demonstrate their right to work by
allowing the licensing authority to carry out a check with the Home Office online right to work checking service.

To demonstrate their right to work via the Home Office online right to work checking service, applicants should include in
this application their 9-digit share code (provided to them upon accessing the service at https://www.gov.uk/prove-right-
to-work) which, along with the applicant's date of birth (provided within this application), will allow the licensing authority
to carry out the check.

In order to establish the applicant's right to work, the check will need to indicate that the applicant is allowed to work in the
United Kingdom and is not subject to a condition preventing them from doing work relating to the carrying on of a
licensable activity.

An online check will not be possible in all circumstances because not all applicants will have an immigration status that can
be checked online. The Home Office online right to work checking service sets out what information and/or documentation
applicants will need in order to access the service. Applicants who are unable to obtain a share code from the service
should submit copy documents as set out above.
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[

Dance: no licence is required for performances between 08.00 and 23.00 on any day, provided that the
audience does not exceed 500. However, a performance which amounts to adult entertainment remains
licensable.

Cross activity exemptions: no licence is required between 08.00 and 23.00 on any day, with no limit on
audience size for:
any entertainment taking place on the premises of the local authority where the entertainment is provided
by or on behalf of the local authority;
any entertainment taking place on the hospital premises of the health care provider where the
entertainment is provided by or on behalf of the health care provider;
any entertainment taking place on the premises of the school where the entertainment is provided by or
on behalf of the school proprietor; and
any entertainment (excluding films and a boxing or wrestling entertainment) taking place at a travelling

circus, provided that (a) it takes place within a moveable structure that accommodates the audience, and
(b) that the travelling circus has not been located on the same site for more than 28 consecutive days.
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* Date loa|/loa|[] 2025 |
dd mm yyyy
‘ Add another signatory

Once you're finished you need to do the following:

1. Save this form to your computer by clicking file/save as...

2. Go back to https://www.gov.uk/apply-for-a-licence/premises-licence/city-of-london/apply-1 to upload this file and
continue with your application.

Don't forget to make sure you have all your supporting documentation to hand.

IT 1S AN OFFENCE LIABLE TO SUMMARY CONVICTION TO A FINE OF ANY AMOUNT UNDER SECTION 158 OF THE
LICENSING ACT 2003, TO MAKE A FALSE STATEMENT IN OR IN CONNECTION WITH THIS APPLICATION

IT 1S AN OFFENCE UNDER SECTION 24B OF THE IMMIGRATION ACT 1971 FOR A PERSON TO WORK WHEN THEY
KNOW, OR HAVE REASONABLE CAUSE TO BELIEVE, THAT THEY ARE DISQUALIFIED FROM DOING SO BY REASON OF
THEIR IMMIGRATION STATUS. THOSE WHO EMPLOY AN ADULT WITHOUT LEAVE OR WHO IS SUBJECTTO
CONDITIONS AS TO EMPLOYMENT WILL BE LIABLE TO A CIVIL PENALTY UNDER SECTION 15 OF THE IMMIGRATION,
ASYLUM AND NATIONALITY ACT 2006 AND PURSUANT TO SECTION 21 OF THE SAME ACT, WILL BE COMMITTING AN
OFFENCE WHERE THEY DO SO IN THE KNOWLEDGE, OR WITH REASONABLE CAUSE TO BELIEVE, THAT THE EMPLOYEE
IS DISQUALIFIED
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