
Appendix A2

City of London Corporation Annual Pay Scales

Senior Management Grades

Spinal Basic Pay with London

Point WEF 01/07/2025 Weighting

1 97,030£                    104,150£         

2 99,880£                    107,000£         

3 102,870£                 109,990£         

4 105,920£                 113,040£         

5 109,060£                 116,180£         

6 112,280£                 119,400£         

7 115,640£                 122,760£         

8 119,070£                 126,190£         

9 122,590£                 129,710£         

10 126,230£                 133,350£         

11 130,000£                 137,120£         

12 133,880£                 141,000£         

13 137,810£                 144,930£         

14 141,950£                 149,070£         

15 146,160£                 153,280£         

16 150,550£                 157,670£         

17 155,010£                 162,130£         

18 159,640£                 166,760£         

19 164,380£                 171,500£         

20 169,260£                 176,380£         

21 174,290£                 181,410£         

22 179,500£                 186,620£         

23 184,820£                 191,940£         

24 190,390£                 197,510£         

25 196,040£                 203,160£         

26 201,910£                 209,030£         

27 207,940£                 215,060£         

28 214,110£                 221,230£         

29 220,520£                 227,640£         

30 227,090£                 234,210£         

31 233,890£                 241,010£         

32 240,870£                 247,990£         

33 248,060£                 255,180£         

34 255,440£                 262,560£         

35 263,110£                 270,230£         

36 270,960£                 278,080£         

37 279,060£                 286,180£         

38 287,360£                 294,480£         

39 295,970£                 303,090£         
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